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To,

Dr. K.J. Ramesh,

DGM, IMD

Mausam Bhavan,

Lodhi Road, New Delhi 110003.

(Kind attn: Smt. Samanti Sarkar, Scientist-D)

Sub: Night Duty Allowance (NDA) for Group ‘B’ and ‘C’ operational staff and
officers of IMD.

Sir,

As per IMD's departmental mandate the Group ‘B" & Group C
operational staff and officers undertake all kinds of observational work which
are regular and continuous in nature and include night duties. As per DOPT
guidelines when the officers and staff are working in night hours against
nature they should be compensated with appropriate night duty allowance.

The last order according to which NDA to employees were being paid
were published in the year 1989, vide OM No.12012/4/86-Estt(Allowance)
dated 04-10-1989 at that time the maximum pay ceiling of an employee for
entitlement of NDA was fixed at Rs. 2200/- pm irrespective of category or pay
scale.

The rates of Night Duty Allowance and Ceiling of NDA have mthmw .
changed since 1989 even after the notification of 5" and the 6"
Commission. The 7" CPC too has recommended a formula for revisi
rates of NDA in its chapter 8 at page 347 to 348 but it is silent al
ceiling limit for entitlement of NDA. N

Ministry of Defence has revised the rates of NDA and
NDA as per 6" CPC w.e.f. April, 2007 after contested at CAT
civilian employees But IMD officials are still drawing NDA (as
per DOPT OM No.12012/4/86-Estt(Allowance) dated 4" Ocf
No. 15012/3/86-Estt. whumceldmedza“‘mmm

DOPT vide their letter number No.I-1
that the rates of OTA/NDA has not been enhanced
6™ Central pay Commission did not recommend e
OTA/NDA" .
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Subject: Proposal of Night duty allowance for operational staff of IMD.

ia Meteorological Deparil

The India Meteorological Department was established in 1875. It is the

National Meteorological Service of the country and the principal
government agency in all matters relating to meteorology, seismology and
allied subjects.

To take meteorological observations and to provide current and forecast
meteorological information for optimum operation of weather-sensitive
activities like agriculture, irrigation, shipping, aviation, offshore oil
explorations, etc. _ -
To warn against severe weather phenomena like tropical cyclones,
Norwesters, dust-storms, heavy rains and snow, cold and '
etc., which cause destruction of life and property.

To provide meteorological statistics required for
resource management, industries, oil exploration :
building activities. _

To detect and locate earthquakes and to evaluate seisi
parts of the country for development projects.
India Meteorological Department is one of the fev
which works round the clock. It provides ser
sectors including common man to industr)




limit of pay for NDA naturally arose. But no order in this regard has been
issued by DoPT.

DOPT vide their letter number No.I-11020/1/2014-Estl(AL)
(Annexure-2) has stated that the reason for not enhancing rates of OTA/NDA
is “ The 5" and the 6" Central pay Commission did not recommend
enhancement of rates of OTA/NDA™

Aggrieved by this non-revision of the rates of NDA. a nu
applications have been filed by the Defence Civilian employees in
Courts/Tribunals. In OA No.34/2008, filed by Shri Ram Kumar & Others
Central Administrative Tribunal, Jodhpur Bench passed orders
2009 in favour of the applicants.

The issue of payment of NDA at revised rates
Civilian Employees. has been examined in the Mo
Ministry of Finance (Department of Expenditure). D
Training and Ministry of Law and justice in U
by MoF (DoE), DoP&T and Min L&J. a conscious
with the approval of Competent Authority in Mini
payment of the Night Duty Allowance
employees (Industrial and non-industrial em
and allowances drawn by them w.e.

April, 2007 in terms of Hon.C

in OA No0.34/2008 (Annex
upheld by the Hon’ble Supreme
No.17(4)/2012/D(Civ-1I) date




Now 7" CPC has reiterated the rules for W Dty Alwass w
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18-00 hrs and 06:00 hrs and for doubling of rates by equating cach how of
nightworkwmatwntymimmﬁmm

8.17.72: This allowance was dealt extensively by Mia hoy &
1969 and the present dispensation is based on the recomem
8.17.73: Presently, the allowance is administered 2s p
No.12012/4/86-Estt. (Allowances) of 04.10,19%9, whe
night work earns 1 weighted hour of day work, or each
earns extra 10 minutes of day work.

8.17.74: The Commission examined the various
grant of Night Duty Allowance:

o Night Work Convention, 1990 of Ints
sutes in Aricle 8; “Compensation for




average pay. This appears to be incorrect because running Pay Bands were
intentionally kept wide by the VI CPC to avoid stagnation. Hence to use
the extremities of the Pay Band for arrival at the average rate of NDA is
not appropriate. Moreover, with the computerization of pay rolls, the
amount of Night Duty Allowance can be ecasily calculated for each

employee.

8.17.77: Taking the above into account, the following set of
recommendations is made with regard to NDA: Report of the Smﬁm
348 Index

e The present formulation of weightage of 10 minutes f
duty performed between the hours of 22:00 and 06:00 ‘may

e The present prescribed hourly rate of NDA equal to (BF
be continued.

» This amount of NDA should, however, be wor
employee. With the computerization of |
o NDA a““-’-ma‘-‘it,‘fai!y for each employee

employees with a particular GP shtinld
e This formulation will exte 4
ministries/departments, who W
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